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1. EXPLORE How and why do people explore how things work, use what they learn ?

2. INTEREST- Why do they explore (familiar, curious, care) ?

3. INCENTIVES- What is of interest (perceived benefits, level of concern, available process, intended results) ?

4. SCALE- How complex and distant is the “thing” being explored (person, group, organization, tribe, nation, global) ?

5. INTERPRETATION- How do people understand how things work (personal observation, narrative [oral, print, electronic] when interesting examples are available ? 

6. DEMONSTRATION- Who and why is modeling important ( parent, family, friend, supervisor, coach, mentor) ?

7. CONTEXT- Why are opportunities for emersion and participation important                 ( gradually helping with work) ?

8. INQUIRY- What influences opportunities for active engagement ?

9. SIMULATION- How can games best serve as metaphors for participation (applicability, action, reflection) ?

10. MOTIVATION- What is the nature and importance of intrinsic motivation?

11. TRANSACTION- Why is it important to both be responsive to information seeking (solve problem, pursue question, solve mystery) and provide help (ideas, examples, resources) ?

12. REFLECTION- What is reflective practice, why is it important, major influences?

13. MODIFY- Why does life entail successive approximations, implications?

14. INNOVATION- What are major personal and situational influences on the process of creativity, change, and improvement?

15. ACTION- What influences people’s use of enhanced proficiency?

16. PRAXIS- Why is it important to alternate between proficiency and performance?

17. SITUATION- How and why is understanding of contextual influences important (actual conditions, influences that help and hinder)?

18. CHANGE- How and why should people understand conditions and orientations related to change?

19. HELP- What influences efforts to assist people to learn and change (goal, process, feedback) ?

20. LEADERSHIP- How can examples of how things work make explicit and empower other people (embrace shared goals and contribute to achievement)? 

 

