PROFESSIONAL DEVELOPMENT: A BIBLIOGRAPHIC ESSAY

 

            This brief overview helps identify a few initial readings to enhance understanding of professional development. The five sections are on: learning, teaching, development, evaluation, and coordination. The citations of author and publication date refer to the full bibliographic information that follows. 

Learning

            In each profession, the practitioners, scholars, and the adults whom they serve and assist, reflect diverse characteristics and trends (Merriam, Caffarella and Baumgartner, 2007; Tennant, McMullen, Kaczynski, 2010); and an understanding of diverse cognitive styles and motives, which can enhance self-directed learning and effective participation in educational activities (Candy, 1991; Kolb, 1984; Smith, 1990; Bandura,1997; Schaie, 2005; Wlodkowski, 1999). Adult development trends also have implications for understanding needs and guiding learning (Sternberg, 2003; Schaie and Willis, 1996; Nuland, 2007; Daley, 1999; Queeney, 1995). 

Teaching

            Effective teaching learning transactions address both responding to inquiries by learners and styles of sharing expertise. (Pratt and associates, 1998; Bateman, 1990; Vella, 1994; Barrows and Tamblyn, 1980; Daley and Torre, 2010; Brookfield and Preskill, 1999; Steinert and Snell, 1999; Silberman, 1998; Lave and Wenger, 1991).

Career

            Ongoing learning, change and reflection are important for career development at all career stages, as well as for the people they may assist. (Houle, 1980; Cervero, 1988; Schon, 1987; Kinsella, 2009; Gardner, Csikszentmihalyi and Damon, 2001; Deci, 1975; Cranton,  1996; Argyris and Schon, 1976; Goleman, 1995; Davis, Barnes and Fox, 2003; Csikszentmihalyi, 1997; Curry, Wergin and Associates,1993).

Evaluation

            People associated with professional education and other influences on career development make informal evaluative judgments about the worth and effectiveness of the activity, but may not share the conclusions and criteria. By making explicit the conclusions of evaluation and assessment, they can be useful for planning, improvement and accountability. The evaluative conclusions can focus on a specific educational activity (Angelo and Cross, 1993); a program aspect (Knox, 1992; Glassick, Huber and Maeroff, 1997); an organization (Burnham, 1995; Brinkerhoff, 1987); a case example of how things work (Stake, 2010); encouraging stakeholder use of conclusions (Patton, 1997); and standards for planning, conducting and critiquing evaluations (Fitzpatrick, Sanders and Worthen, 2004).

Coordination

            For people who help plan and coordinate professional development, ideas from all of the foregoing sections are relevant, along with broader influences. Included are the organizational providers of professional development activities (Knox, 1982; Simerly, 1990); their leadership (Bennis and Nanus ,1985); arrangements to link learner inquiry efforts to provision of assistance (Havelock, 1969; Lindquist, 1978; Knox, 2000; Wenger, 1998); and harnessing contrasting change orientations (Musselwhite, 2003).
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