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1. During the first stage of an effort to enhance learning and performance, who are typically the main stakeholders who should contribute and benefit? 

            A. Learners (client system) at pilot stage, who experience increased awareness and participation.

            B. Other resource system stakeholders (exemplary practitioners, educational leaders, policy supporters, resources), who are engaged and contribute. 

2. What are major progress indicators regarding the extent to which learning and performance are being enhanced? 

            A. Learners who recognize and demonstrate enhanced proficiency (knowledge, attitudes, 
                 skills).

            B. Learners and their associates who recognize improved performance.

            C. Group, organizational, and community benefits occur and are noted’

            D .Personal and situational influences are addressed, which help and hinder improved performance. (concepts, innovative examples, aspirations, policies, shared values, resources, trends).      

3. What planning and implementation strategies are likely to produce enhanced learning and performance?

            A. Agreement on intended outcomes and directions (goals).

            B. Ongoing evaluation for planning (assess needs and context), improvement, and impact/accountability.

            C. Inclusion of multiple stakeholders (collaboration).

            D. Provision for active learning, reflection, and application (such as use of technology for simulation and exploration of applications).

            E. Mutually beneficial exchanges (based on shared values, complimentary contributions, equitable benefits).

